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RELEVANT EXTRACTS FROM SAFEGUARDING POLICY 2010 

Policy Statement

Priestley College is committed to Safeguarding and Promoting the Welfare of all of its students and to sustaining an open and supportive culture where:

· Students can thrive and achieve

· Staff, Governors, volunteers and visitors can feel secure

· Everyone is assured that their welfare is a high priority 
Safer Recruitment and Selection
Priestley College pays full regard to the current Department of Education guidance as published in “Safeguarding Children and Safer Recruitment in Education” January 2007. We ensure that all appropriate measures are applied in relation to everyone who works in the College who is likely to be perceived as a safe and trustworthy adult including: Governors, volunteers and staff employed by contractors. 
Safer recruitment practice includes:

· Job descriptions and person specifications which include reference to safeguarding responsibility
· Advertising for all temporary and permanent posts

· Advertisements which include the safeguarding statement
· Application forms which include a section on criminal record self-disclosure

· Application information packs which include information about safeguarding policies, procedures and the suitability checks that will be conducted

· Scrutiny of applications via robust short listing procedures 
· Verifying identity documents, qualifications and professional registration (as appropriate) at interview
· Obtaining professional references

· Checking previous employment history and investigating any gaps
· Ensuring that a candidate has the health and physical capacity for the job

· Undertaking interviews and asking questions that will test attitudes to safeguarding
· Obtaining a CRB Enhanced Disclosure

· Independent Safeguarding Authority  (ISA) Registration
(For new appointments from October 2010 and current employees/volunteers/ contractors from 2011)

· Induction and Professional Development to include safeguarding awareness training

In addition the College:

· Keeps an up-to-date central single register detailing the range of checks made for all staff, governors, volunteers and contractors
· Ensures all supply staff have undergone the necessary checks

· Ensures that nominated staff have undertaken appropriate Safeguarding Children and Safer Recruitment training

Safe Practice

The College recognises that it is important that all adults working with children understand that the nature of their work and responsibilities related to it, place them in a position of trust. To this end the College has developed a code of practice for working with children and vulnerable adults based on DCSF guidance published in March 2009. 
The underpinning principles of safe practice are:

· The welfare of the child is paramount

· It is the responsibility of all adults to safeguard and promote the welfare of pupils. This responsibility extends to a duty of care for those adults employed, commissioned or contracted to work with those under 18.

· Adults who work with children are responsible for their own actions and behaviour and should avoid any conduct which would lead any reasonable person to question their motivation and intentions.

· Adults should work and be seen to work, in an open and transparent way.

· The same professional standards should always be applied regardless of culture, disability, gender, language, race, ethnicity, religious belief and/or sexual identity. 
· Adults should continually monitor and review their practice and ensure they follow the guidance.

Each member of staff and every volunteer:

· Has a legal responsibility to safeguard all students

· Must fully comply with the College’s policies, procedures, systems and guidance

· Must attend training appropriate to their roles and responsibilities 
· Must be vigilant and report any concerns as appropriate 
· Must help to create a listening culture and help to ensure that students know that they can come to them to be listened to

· Should promote safeguarding awareness amongst all students
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