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CHILD PROTECTION POLICY

1. Introduction

Priestley College recognises that members of staff, volunteers, sub-contractors and students have a role to play in safeguarding the welfare of children and preventing their abuse. The College acknowledges that for procedures to be effective it is important that staff receive adequate training and supervision to ensure that the needs and welfare of children are paramount.

2. Background

The Police and Social Services have the primary responsibility in the field of child protection. The Children Act of 1989 places a duty on local authorities to take steps to protect children in appropriate circumstances and gives certain powers to the Police so that they can take action to protect children.

The Children Act 1989 defines a child as a person under the age of 18. “Working Together Under the Children Act 1989” published by the then Department of Health sets out government guidance on Child Protection and says that all staff in the education service, including Colleges should be aware of the need to alert the Social Services, the NSPCC or the Police, when they believe a child has been abused or is at risk of abuse.

It is the College’s view that both the Policy and associated procedures should also be applied wherever possible to incidents involving “vulnerable adults”.

3. What is Child Abuse?

It can involve any one or more of the following:

· Neglect

· Physical injury

· Sexual abuse

· Emotional abuse

4. Responsibilities

The College is committed to working together with the Local Safeguarding Board and to complying with their procedures. It recognises that it has a responsibility towards children attending or visiting the College or to those placed in our Childcare provision (either on site or in the Community) to safeguard and promote their welfare and to take appropriate decisions about how this can be achieved. The College has a duty to act if there is a cause for concern and to notify the appropriate agencies to ensure that any investigation is conducted by qualified staff who will be able to take any necessary action.  
The College should consider the implications of any issue raised and should consider whether it is necessary to take further action itself or to review or amend procedures.

The nominated Governor with specific Child Protection responsibilities is Mr George Hill.
The nominated Senior Manager with responsibility for Child Protection is the Deputy Principal and the nominated Child Protection Officer for students is the Head of Student Services and for Children placed in Childcare the Curriculum Manager for Early Years and Health and Social Care.
The Child Protection Officers will be responsible for liaison with statutory agencies/other providers on matters relating to individual cases.  

The Vice Principal and College Secretary will be responsible for informing all sub-contractors of the need to comply with the College’s Child Protection Policy whilst working on College premises.

The Vice Principal will be responsible for ensuring the College complies with the latest legislation/guidance in relation to Criminal Records Bureau checks for all employees, volunteers and sub-contractors.

5. Training

Training will be provided, as appropriate, to all employees of the College to ensure that they are aware of the Child Protection Policy and associated procedures. Specialist training will be provided for those staff with specific responsibilities relating to the Policy and associated procedures in conjunction with the Local Safeguarding Board.
6. Procedures
Detailed procedures for dealing with allegations/suspicions of abuse are available from Student Services, Senior Tutors, the Deputy Principal and Staff Services. (See appendix 1) 

7. Review and Monitoring Procedures

The Policy will be reviewed on an annual basis by the Governing Body.

A monitoring report will be presented to the Curriculum and Quality Committee annually.

It will be the responsibility of the Deputy Principal., the Vice Principal and the Head of Student Services to review and monitor the procedures and to seek the advice of the Local Safeguarding Board to bring about a change in the procedures if necessary. Any changes will be presented to the Governing Body as part of the annual review.
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