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PRIESTLEY COLLEGE 
 

Race Equality Policy 
 

Policy Statement 
 
Priestley College is committed to achieving race equality and to celebrating cultural diversity.  
The Single Equality Scheme encompasses Race as one of the protected characteristics and 
an annual action plan produced by the College ensures that all aspects of provision are 
reviewed.  This policy has been developed in line with the College Mission, Vision and Values 
and in response to the statutory duties under the Race Relations Act 1976, as amended by 
the Race Relations (Amendment) Act 2000, the Equality Act 2010 and the MacPherson 
Report definition of institutional racism.  The College aims to ensure that all actual or potential 
governors, employees and students are treated equally regardless of race, colour, ethnicity or 
nationality. 
 

1. Our Commitment  
 
The College celebrates and values the diversity brought to its community by individuals.  The 
College treats all employees and students with respect and dignity, and seeks to provide a 
positive working and learning environment free from racial discrimination, harassment or 
victimisation.  The aim is to develop the positive inclusive ethos where issues of racism, 
stereotyping and discrimination can be discussed openly with a shared commitment to 
challenging and preventing racism and discrimination, respecting diversity and encouraging 
good relations between different groups. 
 
We are therefore committed to: 
 

 Actively tackling racial discrimination, and promoting equal opportunities and good 
race relations 

 
 Encouraging, supporting and helping all students and staff to reach their potential 

 
 Working with our partners, other institutions, local communities and others to tackle 

racial discrimination and to encourage and promote good practice in achieving race 
equality 

 
 Reviewing our procedures and practices through the Single Equality Scheme Action 

Plan to ensure we promote equality of opportunity and good relations between 
different groups 

 
 

2. Meeting Our Duties 
 

 2.1 Monitoring 
 

 ‘Monitoring involves collecting information to measure an institution’s performance and 
effectiveness. The results may suggest how the institution can improve.’ 
 
The College undertakes to monitor the progress of learners by ethnic group.  If monitoring 
reveals that specific groups are disadvantaged or underperforming, targets would be set 
relating to these groups and special supportive action would be taken through the Self-
Assessment Report and College Improvement Plan and the Strategic Plan. 
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To inform the setting of targets and the measurement of our progress in achieving them, we 
will collect and analyse the following information by race and ethnicity.  
 
For students this will mean monitoring: 
 

 Applications 
 Admissions rates   
 Retention rates 
 Achievement rates 
 Success rates 
 Additional Support 
 Disciplinary action 
 Progression rates  
 Complaints by students or their sponsors 

 
Data will be monitored by a number of groups as appropriate within the College including: 
Governors, Senior Management Team and College Management Team.  
 
For employees this will mean monitoring:  
 

 Job application rates 
 Selection rates  
 Type of contract (permanent/temporary) 
 Professional Development  
 Promotion application and success rates 
 Disciplinary/capability proceedings 
 Grievances  

 
Data will be monitored by a number of groups as appropriate within the College, including 
Governors, Senior Management Team, College Management Team and Personnel.  
 
2.2 Assessing and Reviewing Policies  
 
The Policy will be reviewed through the Single Equality Scheme Action Plan on a regular 
basis in accordance with legislative developments and the need for good practice. 
 
The lead body for the review of the Policy will be the College Management Team. 
 
2.3 Publishing the results of monitoring and assessments  
 

1. The Senior Management Team and College Management Team receive regular data 
monitoring reports throughout the academic year.  
 

2. The College Performance Report annually reports on progress by ethnic minority 
group and its findings will be shared with key bodies both in and beyond the College.  
 

3. The Self-Assessment Report will be the lead document for monitoring and assessing 
progress in terms of promoting equality of opportunity and tackling discrimination and 
for publishing the results.  
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3. Division of Responsibilities  
 
3.1 Governors are responsible for: 
 

 Making sure the College complies with the Act and meets all its duties, including 
the general duty and the specific duties 
 

 Making sure the Policy and its procedures are followed 
 
3.2 The Principal is responsible for: 
 

 Giving a consistent and high-profile lead on race equality issues 
 

 Promoting the Policy inside and outside the institution  
 

 Making sure the Policy and its procedures are followed  
 

3.3 Managers are responsible for: 
 

 Putting the policy and its strategies and procedures into practice 
 

 Making sure that all staff know their responsibilities and receive support and 
training in carrying these out 

 
 Following the relevant procedures and taking action against staff or students who 

may be discriminating unlawfully for reasons of race, colour, nationality, or ethnic 
or national origins 

 
3.4 The Head of Equality and Diversity and members of the College Management Team are 

responsible for: 
 

 Co-ordinating the work on race equality  
 

 Making sure that all Curriculum Areas and Business Support have a designated 
member of staff to be responsible for coordinating and mainstreaming their race 
equality work 

 
3.5 All staff are responsible for: 
 

 Dealing with racist incidents, and being able to recognise and tackle racial bias and 
stereotyping 

 
 Promoting equal opportunities and good race relations, and avoiding unlawfully 

discriminating against anyone for reasons of race, colour, nationality, or ethnic or 
national origins  

 
 Keeping up to date with the law on discrimination, and taking up training and learning 

opportunities 
 
3.6 All contractors and service providers are responsible for: 
 

 Following the Policy; and any race equality conditions in contracts or agreements 
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4. Publicising Our Policy and Progress  
 
4.1 To the public (including students, work placement providers and staff): 
 

 Our commitment to racial equality will be highlighted in our prospectus, on the 
web site and in the Strategic Plan, the Single Equality Scheme Action Plan and 
the Annual Report to Governors 

 
 The College will promote the requirement of students from under-represented 

groups to work placement providers 
 
4.2 To staff: 
 

 The staff induction programme will highlight the College’s commitment to racial 
equality, action to be taken by staff who suffer discrimination and the action to be 
taken against any perpetrators of such discrimination 

 
Any published information will have due regard for individual confidentiality. 

 
5. Breaches of the Policy 

 
5.1 The College will seek to provide a supportive environment for those who make claims of 

discrimination or harassment. 
 
5.2 Acts of racial discrimination (direct or indirect), harassment, victimisation or abuse will be 

treated as a serious disciplinary offence. 
 
5.3 Staff who feel they are being discriminated against on racial grounds by other members 

of staff should raise the matter under the Grievance/Harassment Procedure, which will, if 
the accusation is upheld, be treated as a serious disciplinary offence. 

 
5.4 If, in the course of their work, College staff suffer racial discrimination from members of 

the public, the College will take appropriate action and provide appropriate support. 
 
5.5 Any racist behaviour directed against staff by students will be dealt with under the student 

disciplinary procedure. 
 

6. Implementation  
 
6.1 The College, working in partnership with the recognised trade unions and employee 

representatives, will seek to ensure that all staffing policies and procedures (e.g. 
Recruitment and Selection Procedure) are non-discriminatory, and that monitoring and 
positive action processes are regularly reviewed and monitored. 

 
7. General 

 
7.1 This Policy should not be read in isolation, but cross-referenced with all relevant College 

employment and student policies especially the Single Equality Scheme.  
 
 

8. Priority Areas for Action  
 
The following have been identified as priority areas for development to support the drive to 
tackle unlawful discrimination and to promote equality of opportunity and good relations 
between persons of different racial groups: 
 

 Positive promotion through publicity materials and college wide activities  
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 Positive promotion through all curriculum provision with regular monitoring through 

the observation and Self-Assessment Review process and the College Management 
Team. 

 
 Continuing professional development to raise awareness of our duties and areas for 

development  
 

 To develop support mechanisms for minority ethnic groups, both staff and student, 
who are isolated due to their small numbers 

 
 To work to develop respect for people from different racial groups amongst all part of 

the College and wider community  
 

 
A Marren 
Head of Equality and Diversity 


